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SCHOOL SAFETY POLICY 

 
1 GENERAL PROVISIONS 

 
NB: The safety of human life will at all times take precedence over the 

security of property or inanimate objects. 
 
The Security and Safety policy of the Bloubergrant High School is built around 

the following premises: 
1.1 Safety and security are recognised in international research as critical 

elements which contribute to the views held by parents on the 
desirability of one school vis-à-vis another. 

1.2 It is an unfortunate reality that it is all but impossible to secure the 
premises against those who are really intent on getting in.   

1.3 Our approaches to security must give cognizance to a balancing need 
or desire for accessibility, for example, the need, desire or expectations 
in place around matters such as:  
1.3.1 The security advantages linked to having a presence on the 

property after hours (c.f. freedom of neighbours and the 
community to use the grounds for walking, or walking their dogs, 
or walking as families, etc.) 

1.3.2 The desirability of having not only our own learners, but also 
learners from schools, clubs or societies with whom we have 
special links, train in or on our facilities. 

1.3.3 The need to allow parents and others onto the premises to watch 
practices and matches, fetch their children and enjoy the school’s 
hospitality. 

1.3.4 The expectation that we offer audience- and spectator-orientated 
activities. 

1.3.5 The policy of the SGB to maximize income and optimize the use of 
the facilities by our own members, as well as by the broader 
community. 

1.3.6 Giving alumni and selected community groups access to the 
certain of the school’s facilities. 

 
2 DEALING WITH DRUGS AND WEAPONS 

2.1 BLOUBERGRANT HIGH SCHOOL is a violence-, drug-free and 
weapon-free zone. 
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2.2 No intoxicating substance,  weapon or other declared ‘dangerous object’ 
may be brought onto, carried on, stored at or used on the premises or at 
any school function, without the express permission of the principal. 

2.3 Both dangerous or intoxicating substances, and dangerous objects or 
weapons, found on or suspected to be on the premises or at a school 
function will be dealt with in terms of Section 8A of the South African 
Schools Act (Random search and seizure), appended hereto as 
Addendum C.  

2.4 Drugs and intoxicating substances will further be dealt with in 
accordance with the school’s policy on substance abuse, with specific 
attention to the sections dealing with Education and preventative 
measures, Procedure for storage and disposal of drugs and Drug 
searches. 

 
3 POLICY IMPLEMENTATION 

Against the background alluded to above, it shall be a general expectation that 
aspects such as the following will be implemented as far as is practicable: 
3.1 Learners will be educated /receive regular reminders and guidance on 

safety-and-security-conscious behaviour, and the fulfilment of behaviour, 
actions and abstentions encapsulated in such guidance will be an 
expectation placed on learners in terms of this policy. (See appendix.) 

3.2 The use of technology will be encouraged in efforts to secure the 
premises:  for example, there will be security cameras, including one 
covering the main entrance to the grounds and another covering the 
main entrance to the School Buildings, as well as an electronic alarm 
system with linked call-out. 

3.3 BLOUBERGRANT HIGH SCHOOL shall be a part of a local 
‘Neighborhood Watch’ or similar initiative where this is viable.   

3.4 BLOUBERGRANT HIGH SCHOOL will offer every encouragement to 
the local security patrol companies to maintain ‘guard houses’ in streets 
adjacent to or overlooking the school premises. 

3.5 The Patrols will have access to facilities such as ablutions, to ensure that 
they actually come onto the premises. 

3.6 Patrols will be specifically requested to patrol the internal roadways at 
night, and also to take their ‘smoke breaks’ on the premises to ensure a 
greater and more visible presence on the grounds. 

3.7 Where it is logistically feasible and desirable to do so, all gates which 
give access to the premises will remain locked during school hours. 

 
4 REVISITATION AND CURRENCY OF PROVISIONS 

The provisions of this policy will be revisited at least bi-ennially, and by each 
incoming Governing Body, to ensure that it remains compatible with the 
circumstances prevailing at any given time. 
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Addendum A to the School Policy on Safety and Security 
 

Security Hints 
 
It has become a sad part of life in our communities that one’s belongings, and even 
one’s person, are no longer safe: not at home, not at school, not on our streets, and 
not in our parks.  The School is not immune to these influences, and the number of 
entrances to the property makes control even more difficult. As a School we have 
done much to make things as safe as we can, but everyone in the School needs to 
play their part by maintaining vigilance and taking care. You are therefore expected to 
adhere to the following:   
 
1 Some simple rules 

1.1 Treat the school as you would a railway platform – never put anything 
down or leave anything lying around, if you wouldn’t put it down or leave it 
lying around on a railway platform. 

1.2 “Lock it or lose it” – realise that unless you lock your belongings away (kit 
in a kit cage, your cell phone in a cell phone locker, your books in a book 
locker or lockable bag) you stand a chance of losing them.  At the very least, 
put your bag under a camera. 

1.3 “Find an adult” – report any suspicious incidents or suspicious looking 
individuals:  if you suspect anything untoward, find an adult and report it. 

1.4 Don’t display anything, either in the School or in the street, that someone 
else may find valuable – a cellphone, jewellery, sweets, loose items of 
attractive clothing. 

1.5 Don’t walk alone in the streets – not even in ‘safe’ areas. 
 

2 Waiting for a lift 
2.1 Try to arrange your lift for a specific time – in that way you will cut the waiting 

time to a minimum. 
2.2 Don’t wait in the street – there are benches inside the school grounds for you 

to use while waiting. 
2.3 Stay indoors as long as you want – Ms. Moses’s class room and the Media 

Centre are available for your use.  Rather wait in one of them and get your 
mom, dad or whoever is fetching you, to phone you on your cell when they 
arrive. 

 
3 Visitors on the premises 

3.1 Any visitor, whether you find their actions suspicious or not, should be 
directed to Reception – or, better still, take the person there.  

3.2 Any labourer working on the premises should be wearing a uniform or overall 
with the School’s or a company name on it.  If you see someone without the 
name, report it! 

 
4 Opportunity crime 

Almost all crime which occurs on school grounds is what is known as ‘opportunity 
crime’ – it only occurs when the opportunity is ripe.  Make sure you eliminate 
every opportunity for crime that you can.  It’s in your own best interests, and those 
of your schoolmates. 
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5 Some aids to safe schooling 
5.1 Always leave your kit in the lockers during the day. 
5.2 Use the security aids such as lockers available at the sports fields and other 

facilities while you are playing or practising. 
5.3 If you are playing or practising at a facility which has no aids to security, lock 

your bags away somewhere (perhaps in the boot of a car or somewhere else 
where they are out of temptation’s way), or leave them on the centre line, 
where you can keep an eye on them. 

5.4 The change rooms in any school are unfortunately NOT a safe haven – too 
many people are coming and going.  NEVER leave valuables in the change 
rooms – not in ANY school. Lock them away, hand them to your coach or 
take them onto the field with you, where they are easily visible.  

5.5 You can hire a locker from the bursar  if you get in early enough and secure 
yours on payment of R 500 for the year.  DON’T BE LATE IN BOOKING 
YOURS. 

5.6 Keep your eyes open for suspicious signs. 
5.7 Report anything suspicious (e.g. unauthorised person, unidentified parcel, 

tampered-with lock, fence opening) or potentially dangerous (e.g. gas smell 
or fumes, loose tiles, insecure banister of balustrade, slippery floor, broken 
glass.) 

5.8 Avoid ‘opportunity crime’. 
 

Addendum B to the School Policy on Safety and Security 
 

GENERAL PROVISIONS OF THE OCCUPATIONAL HEALTH AND SAFETY ACT 
(ACT NO 85 OF 1993) INSOFAR AS THEY ARE APPLICABLE TO SCHOOLS 

 
General Comment 
The Health and Safety Act is a complex piece of legislation, applicable to virtually 
every type of organisation, business undertaking, factory, shop or other enterprise 
which employs people (even where the owner is the sole employer/employee).  If you 
need to know more than simply the basics, and especially if your school is embarking 
on building projects, renovations, alterations, the provision of facilities or upgrading 
driveways, parking areas, etc., it is essential that you discuss health and safety 
measures with any contractor who will be involved and with a specialist lawyer. What 
follows is simply a summary of the main features of the Act, omitting matters which are 
more applicable to other types of enterprise, and the rights and duties of people such 
as the Minister, the Occupational Health and Safety Inspectors and also all matters 
relevant to penalties, legalities and the like. Against that background, the following 
should assist you to put in place the basic structures and processes on which the 
other detail can be built or against which it can be measured, should the need arise. 
 
Expectations 
The general prescriptions in the Act are prefaced by an expectation that they should 
be put in place ‘as far as is or may be reasonably practicable’.   
 

In essence, the Act requires the School (in practice that means the principal or 
his/her delegate) to: 

 Take all reasonable and practicable precautions needed to avoid illness or 
injury to employees or others, being caused by any act or omission 
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occurring at work: 

 Provide essential information, and if necessary training, to ensure that all 
employees are aware of potential hazards in the workplace and know how to 
deal with them: 

 Put in place one Safety Representative [Mr Ashley Felix] for every 50 
employees, or part thereof, and, if there are two or more such safety reps, to 
create a Safety Committee which meets at least quarterly: 

 Ensure that any contractor coming onto the premises to do a job, has a 
safety plan in place and adheres to it. 

 
In short, any employer who does or omits to do an act, thereby causing any person to 
be injured in the course of his employment or visit to the site, or any user who does or 
omits to do an act, thereby causing any person to be injured, is guilty of an offence.  
Spelt out in greater detail, the expectations are as follows: 
 
1. Every employer shall: 

1.1 Provide and maintain a working environment that is safe and without risk to 
the health of himself or his employees. 

1.2 Establish what hazards are attached to any work which is performed. 
1.3 Take measures to ensure that the requirements of this Act are complied with 

by every person in his employ. 
1.4 Ensure that every employee is conversant with the hazards to his health and 

safety attached to any work which he has to perform, as well as with 
precautionary measures which should be taken with respect to such hazards. 

1.5 Provide systems of work that are safe and without risks to health. 
1.6 Eliminate or mitigate any hazard or potential hazard, before resorting to 

personal protective equipment. 
1.7 Take precautionary measures with respect to such work. 
1.8 Provide information, instructions, training and supervision so as to ensure the 

health and safety at work of his  employees. 
1.9 Provide such facilities, assistance and training as a Health and Safety 

Representative may reasonably require to nullify the hazards. 
1.10 Not permit any employee to do any work unless the necessary precautionary 

measures are in place. 
1.11 Conduct his undertaking in such a manner that persons other than those in 

his employ are not exposed to hazards regarding their health or safety 
through his or his organisation’s activities. 

1.12 Erect or install any article for use at work in such a way that it does not create 
a risk to health when properly used. 

1.13 Report to a health and safety inspector every incident occurring at work in 
which, or in consequence of which: 
1.13.1 A major incident occurs. 
1.13.2 The health or safety of any person is endangered. 
1.13.3 A dangerous substance is spilled. 
1.13.4 Machinery or any part thereof fractures or fails, resulting in flying, 

falling or uncontrolled moving objects. 
1.13.5 Machinery runs out of control. 
1.13.6 Any person dies, becomes unconscious, suffers the loss of a limb 

or part of a limb, or is otherwise injured or becomes ill to such a degree 
that he is likely either to die or to suffer a permanent physical defect, or 
be likely to be unable to work for a period of at least fourteen days. 
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2 Every employee shall: 

2.1 Take reasonable care for the health and safety of himself and other people 
who may be affected by his acts or omissions. 

2.2 Obey the health and safety rules and procedures as laid down. 
2.3 Report any situation which comes to his attention and which is unsafe or 

unhealthy. 
2.4 Report any incident (to his employer) in which he may be involved and which 

may affect his health or which has caused an injury to himself. 
 

3 Health and safety representatives: 
3.1 Every employee who has more than twenty employees shall designate, in 

writing, the Health and Safety Representatives for his workplace. 
3.2 At least one Health and Safety Representative shall be appointed for every 

fifty employees or part thereof. 
3.3 Only fulltime employees who are acquainted with the conditions and activities 

at the workplace may be designated as Health and Safety Representatives. 
3.4 The functions of the Health And Safety Representatives shall be to: 

3.4.1 Review the effectiveness of health and safety measures at work. 
3.4.2 Identify potential hazards. 
3.4.3 Examine the causes of incidents (in collaboration with his employer). 
3.4.4 Investigate complaints by any employee relating to that employee’s 

health or safety at work. 
3.4.5 Inspect the workplace at such intervals as are agreed upon with the 

employer. 
3.4.6 Attend meetings of the health and safety committee. 
3.4.7 Participate in any internal health or safety audit. 
3.4.8 Make representations to the employer or health and safety committee 

on matters concerning hazards, incidents and complaints. 
3.4.9 Make representations to the employer on general matters affecting the 

health or safety of the employees at work. 
 

4 Health and Safety Committees: 
4.1 Where there are two or more Health and Safety Representatives on site, one 

or more Health and Safety Committees shall be established. 
4.2 The employer shall consult with such committee or committees with a view to 

initiating, developing, promoting, maintaining and reviewing measures to 
ensure the health and safety of the employees at work. 

4.3 The persons nominated by the employer to serve on a Health and Safety 
Committee shall be designated in writing. 

4.4 The Health and Safety Committees shall hold meetings at least once every 
quarter. 

4.5 The procedure at meetings shall be determined by the committee. 
4.6 The committee may co-opt one or more persons by reason of their particular 

knowledge of health or safety matters as advisory members of such 
committee. 

4.7 Advisory members shall not be entitled to vote on any matter before the 
committee. 

4.8 A health and safety committee: 
4.8.1 May make recommendations to the employer regarding any matter 

affecting the health or safety of persons at the workplace. 
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4.8.2 Shall discuss any incident which occurs at the workplace and in which, 
or in consequence of which, any person is injured, becomes ill or dies. 

4.8.3 Shall perform such other functions as may be prescribed. 
4.8.4 Shall keep a record of every recommendation made to the employer. 

 
 

Addendum A to the School Policy on Safety and Security 
 

8A  Random search and seizure and drug testing at schools 
(1) Unless authorised by the principal for legitimate educational purposes, no person 

may bring a dangerous object or illegal drug onto school premises or have such 
object or drug in his or her possession on school premises or during any school 
activity. 

(2)  Subject to subsection (3), the principal or his or her delegate may, at random, 
search any group of learners, or the property of a group of learners, for any 
dangerous object or illegal drug, if a fair and reasonable suspicion has been 
established - 
(a)  that a dangerous object or an illegal drug may be found on school premises or 

during a school activity; or 
(b)  that one or more learners on school premises or during a school activity are in 

possession of dangerous objects or illegal drugs. 
(3)  (a) A search contemplated in subsection (2) may only be conducted after taking 

into account all relevant factors, including - 
(i)  the best interest of the learners in question or of any other learner at the 

school; 
(ii) the safety and health of the learners in question or of any other learner at the 

school; 
(iii) reasonable evidence of illegal activity; and  
(iv) all relevant evidence received. 

(b) When conducting a search contemplated in subsection (2), the principal or his 
or her delegate must do so in a manner that is reasonable and proportional to 
the suspected illegal activity. 

(4)  Where a search contemplated in subsection (2) entails a body search of the 
learners in question, such search may only-  
(a) be conducted by- 

(i)  the principal, if he or she is of the same gender as the learner; or 
(ii) by the principal's delegate, who must be of the same gender as the learner; 

(b)  be done in a private area, and not in view of another learner;  
(c)  be done if one adult witness, of the same gender as the learner, is present; 

and 
(d)  be done if it does not extend to a search of a body cavity of the learner. 

(5)  Any dangerous object or illegal drug that has been seized must be- 
(a)  clearly and correctly labelled with full particulars, including 

(i)  the name of learner in whose possession it was found;  
(ii)  the time and date of search and seizure;  
(iii) an incident reference number; 
(iv) the name of person who searched the learner 
(v) the name of the witness; and 
(vi) any other details that may be necessary to identify the item and incident; 

(b)  recorded in the school record book; and 
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(c)  handed over to the police immediately to dispose of it in terms of section 31 of 
the Criminal Procedure Act, 1977 (Act 51 of 1977). 

(6)  If the police cannot collect the dangerous object or illegal drug from the school 
immediately, the principal or his or her delegate must- 
(a)  take the dangerous object or illegal drug to the nearest police station; and 
(b)  hand the dangerous object or illegal drug over to the police to dispose of it in 

terms of section 31 of the Criminal Procedure Act, 1977 (Act 51 of 1977). 
(7)  The police officer who receives the dangerous object or illegal drug must issue an 

official receipt for it to the principal or to his or her delegate. 
(8)  The principal or his or her delegate may at random administer a urine or other 

non-invasive test to any group of learners that is on fair and reasonable grounds 
suspected of using illegal drugs, after taking into account all relevant factors 
contemplated in subsection (3). 

(9)  A learner contemplated in subsection (8) may be subjected to a urine or other 
non-invasive test for illegal drugs only if- 
(a)  the test is conducted by a person of the same gender; 
(b)  it is done in a private area and not in view of another learner, 
(c) one adult witness, of the same gender as the learner, is present; 
(d)  the sample is clearly and correctly labelled with full particulars as 

contemplated in subsection (5), with the necessary changes; and 
(e)  a device contemplated in subsection (11) is used. 

 (10)  The principal or his or her delegate must 
(a)  within one working day, if practicable, inform the parent that a random test or 

search and seizure was done in respect of his or her child; and 
(b)  inform the learner and his or her parent of the result of the test immediately 

after it becomes available.  
(11)  The Minister must 

(a)  identify the device with which the test contemplated in subsection (8) is to be 
done and the procedure to be followed; and 

(b)  publish the name of this device, and any other relevant information about it, in 
the Gazette. 

(12)  A learner may be subjected to disciplinary proceedings if- 
(a)  a dangerous object or illegal drug is found in his or her possession; or 
(b)  his or her sample tested positive for an illegal drug. 

(13)  Any disciplinary proceedings in respect of a learner must be conducted in terms 
of the code of conduct contemplated in section 8.  

(14) No criminal proceedings may be instituted by the school against a learner in 
respect of whom- 
(a)  a search contemplated in subsection (2) was conducted and a dangerous 

object or illegal drug was found; or 
(b)  a test contemplated in subsection (8) was conducted, which proved to be 

positive. 
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